
OFFICE OF THE 

fl/pflmade 6am zé'adc'm 

KELLY HOWARD 
COURTHOUSE 

201 N. 12th SL. Rm 1] 
CENTERVILLE, IOWA 52544 

Phone (641) 856-6191 

Fax (641) 856—8023 

khoward@a22anoosecountv.nel 

Meeting Agenda 
August 19, 2019 

The Appanoose County Board of Supervisors will meet Monday August 19, 2019 at 9:00 AM. 
in the Boardroom of the Courthouse. Items on the agenda include: 

'-!o!>o>!phv'z'=.w.w:- 

ll. 
12. 

13. 

Pledge 
Declaration of items to be added to the agenda 
Approve minutes ofthe August 5, 2019 meeting 
Approve reports: 8/9 payroll, Caldwell, Douglas, & Sharon Township Annual Reports 
Approve bills 
Approve liquor licenses: The Retreat & Cheb’s (pending dram & Contract) 
Set Public Hearing Appanoose County Ordinance No.49: Tanning Facilities 
Approve City of Centerville GIS Data Grant Agreement Form 
Approve Appanoose County Handbook updates (August 2019) 

. County Engineer report 
a. Approve SA No l to Easement No DACW41-2-73-51 with US Army Corps of 

Engineers for Honey Creek Bn'dge Replacement 
b. Discussion of Revised Secondary Roads Construction Program, FY2020-2024 
CDS Coordinator 
Public Comments 
Adjourn 

Posted 8/14/19



If any provision or provisions of this A greement shall be held to be invalid, illegal, 
unenforceable or in conflict with the law of any jurisdiction. the validity, legality and 
enforceability of the remaining provisions shall not be aflected or impaired thereby. 

The 618 Products being provided via this agreement are: The County Assessor's Office 

is to provide the base aerial imagery that was completed in 2018 by Pictomelry for use in the City 

System for City projects and programs. 

Grantee shall pay Appanoose County a one-time fee of$ 1500 .fl for the direct cost of 
materials and services as itemized on the Appanoose County GIS Data Cost Analysis sheet. 

The undersigned acknowledges the terms and conditions of the Data Grant Agreement 
specified above and warrants to Appanoose County that he/she has full power and authority 
to enter into, and where applicable, to act as the agent of the Cooperator and be bound to 
perform its obligations under this Agreement; 

Authorizing Signature: QM?” M Date 08/21/2019 

Print Name: Jason Frase/ 

Title: City Administrator 

Company or Affiliation: City 0fCenterVil|e 

Appanoose County acknowledges this Data Exchange Agreement as specified above: 

Date 
(Chair. Appanoosc County Board ot'Supervlsors) 

To submn lhlS form please punt. complete. and mail to. 

Appanoose County GIS 

20] N. 12‘” Street 

Centerville, Iowa 52544 

Appanoose County (315 Policy Data Grant Agreemem 
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10. 

The Grantee understands that this is a one-time only delivery and that Appanoose County has 
no responsibility for updating this product or information therein. 

This Data Grant Agreement does not constitute a transfer ofany title or interest in the 
Appanoose County GIS data. 

The Grantee agrees to recognize and honor in perpetuity the copyrights, and other proprietary 
claims for databases, tax maps, and other collateral information, and products established or 
produced by Appanoose County, or the vendors furnishing said items to Appanoose County. 

The Grantee may copy the Appanoose County GIS data granted via this agreement only for 
backup purposes. 

Derived products such as graphic displays and printed tabular listings derived from 
Appanoose County GIS data may be used in publications and presentations, provided that 
credit is given to Appanoose County as the custodian ofthe data and credit is also given to the 
original source ofthe data ifother than Appanoose County. Appanoose County also requires 
that in the use ofthis data the Grantee employ, attach or release a statement which includes 
the following text: 

The Grantee shall use the GIS data exclusively for internal use and not for the use by any other 
person or entity, including, but not limited to, any entity which is affiliated with the Grantee. 

In order to maintain data quality and consistency and to ensure notification to all parties 
regarding data updates, the Grantee agrees that the GIS data or portion thereof will not be 
licensed, assigned, released, published, transferred, sold or otherwise made available to a 
third party without the expressed wrinen permission oppanoose County. The Grantee 
should instead refer other governmental units, agencies, organizations, companies or 
individuals to Appanoose County for direct distribution of Appanoose County GIS data. 

Upon the occurrence of the breach of or non-compliance with any term or provision ofthis 
Agreement, Appanoose County may provide written notice ofthe occurrence to the Grantee, 
and terminate this Agreement. This Agreement shall terminate immediately following such 
notice by Appanoose County. The Grantee shall, within 30 days afier termination of this 
Agreement, return all GIS Products that were exchanged through this Agreement and are in the 
possession ofthe Grantee to Appanoose County. 

This Grant Agreement constitutes the entire agreement between the parties hereto. This 
Agreement may not be changed, modified, or amended, in whole or in part, except in writing, 
and signed by the parties. 

This Agreement and performance hereunder shall be governed and construed by the 
Laws of the State of Iowa. 

Appanoose County makes no claims as to the reliability of the data or the validity of any 
future use of this data. Appanoose County maintains an ongoing progTam to record and 
correct errors in this data that are brought to its attention. 

Appanoose County 615 Policy Data Grant Agreement 
Revised 3/5/2007 
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Grantee hereby acknowledges the limitations ofthe Appanoose County GIS data and 
information contained therein and restrictions on the use ofthe GIS data. 

Limitations of the data and information provided 

1. Appanoose County is not responsible for any hardware or software needed to access and use 

the data and information therein. 

2. The Appanoose County GIS data distributed by Appanoose County contains information from 
publicly available sources. Appanoose County has developed the data for internal use. All 
data is provided as is, with all faults, and without warranty ofany kind, either expressed or 
implied, including, but not limited to, the implied warranties of merchantability and fitness for 
a particular purpose, 

3. The Grantee understands and acknowledges that the data and information contained therein 
are subject to constant change and that its accuracy cannot be guaranteed. Appanoose County 
makes no warranties or a guarantee, either expressed or implied, as to the accuracy, 
completeness, or correctness ofsuch data, nor accepts any liability arising from any incorrect, 
incomplete or misleading information contained therein. 

4. Appanoose County shall not be subject to liability for human errors, defect or failure of 
machines, or any material used in connection with the machines, including but not limited to 
disks and energy. 

5. Appanoose County shall not be subject to liability for any lost profits or consequential 
damages, or claims against the Grantee by Third parties. The liability oppanoose County 
for damages, regardless ofthe form ofthe action, shall not exceed the fee paid for the GIS 
data. 

6. The entire risk as to the quality, performance and usefulness ofthe data rests with the 
Grantee. 

7. The Grantee releases Appanoose County and its officers, agents, consultants, contractors and 

employees from any and all claims, actions or causes ofaction for damages including, but not 
limited to, any costs of recovering, reprogramming or reproduction of programs or data stored 
in or used with the Appanoose County GIS data, damage to property, damages for personal 
injury or for any lost profits, lost savings or other special incidental or consequential damages 
arising, from the use of or inability to use the Appanoose County GIS data. 

8. The Grantee shall indemnify and hold harmless Appanoose County and its officers, agents, 
consultants, contractors and employees from any and all liability claims or damages to any 
person or property arising, from or connected with the use of Appanoose County GIS data. 

Restrictions on use of the data and information provided 

Appanoose County 015 Policy Data Grant Agreement 
Revised 3/5/2007 Page 2 of4



Data Grant Agreement 
Concerning 

the Granted Use of Geographic Information System Data 

This Data Grant Agreement is entered into this 12th day of August , 201—9 by and 
between Appanoose County AND 

City ocnIcrvillc (Hereinafter referred to as Grantee) 
(Print or Type Grantee Name) 

312 E. Maple St. Centerville, IA 52544 
(a or Type Grantee Address) 

Jason Frascr (MI-437.4339 
(Print or Type Grantee Contact Person) (Pnnl or Type Granlec Telephone Number) 

Project Name and Description: Base Aerial photography from 2018 flyover ofCenlerviIle - Pictometry Images. 

The PURPOSE OF THIS DATA GRANT AGREEMENT is to specify the terms and 
conditions under which Appanoosc County grants the use of Appanoose County Geographic 
Information System (GIS) data and/or digital data products to the above mentioned Grantee 
for the project described. 

NOTE: Appanoose County GIS cadastral map data does not replace or modify land surveys, 
deeds, and/or other legal instruments defining, land ownership and use. 

Appanoose County has developed a digital graphic and tabular database (Geographic Information 
System, hereinafter GIS), depicting land and cadastral data based on NADJ 983 State Plane Iowa 
South FIPS 1402 Feet Coordinate System. 

Appanoose County agrees to grant the use ofthe GIS data listed on page 4 ofthis agreement, 
which have been reviewed and are suitable For this project which benefits the citizens of 
Appanoose County. This 018 data will be free of charge, though there may be charges based on 
the direct cost ofmaterials and services to provide the data. 

Grantee agrees that the GIS Data provided under this Agreement are intended for the sole use of 
the Grantee in support of the specific project referenced above. GIS Data is granted for the life of 
the project and may be enhanced, analyzed, manipulated or output by the duly authorized agents 
of the requesting agency or organization but only for the purposes of the specified project, 

Grantee also agrees a copy of all digital data (with appropriate documentation), publications, 
maps, or other geographic or summary information produced by this project shall be provided to 
the GIS Technician. 

Appanoose County 613 Policy Data Grant Agreement 
Revised 3/5/2007 Page 1 of 4



X) 

x1) 

x11) 

x111) 

Penalties: Any person, firm, partnership, corporation, landowner, or other entity 
who violates any regulation in or any provision of this Ordinance or of any 
amendment or supplement thereto, shall be guilty ofa simple misdemeanor which 
is punishable by a fine of not more than $625.00 or by imprisonment of not more 
than thirty (30) days and/or shall be guilty ofa county infraction punishable by a 

civil penalty of not more than $750.00 or ifthe infraction is a repeat offense by a 

civil penalty not to exceed $1,000.00 for each repeat offense. Each day that a 

violation occurs or is permitted by the defendant to exist, constitutes a separate 

offense. 

Severability Clause: If any section, provision, or pan ofthis Ordinance shall be 

judged invalid or unconstitutional, such adjudication shall not affect the validity of 
this Ordinance as a whole or any section, provision, or part thereof not adjudged 

invalid or unconstitutional. 

Enforcement: This Ordinance shall be enforced in its entirely by ADLM. 

Effective Date: This Ordinance shall be in full force and effect after its final 
passage, approval, and publication as provided for by the Code of Iowa. 

PASSED AND ADOPTED by the Appanoose County Board of Supervisors 

this day of , 2019. 

APPANOOSE COUNTY BOARD OF SUPERVISORS 

Chairperson 

Vice-Chairperson 

Member 

ATTEST: 

Appanoose County Auditor



ORDINANCE NO. 

AN ORDINANCE RELATED TO MINIMUM REQUIREMENTS FOR 
TANNING FACILITIES IN APPANOOSE COUNTY, IOWA 

I) Title: Rules relating to minimum requirements for tanning facilities in 
Appanoose County, Iowa and providing penalties for violations thereof. 

[1) Purpose: The purpose ofthis Ordinance is to adopt Chapter 641-46 ofthe Iowa 
Administrative Code and to disseminate other rules relating to tanning facilities 
and to provide for the enforcement thereof. 

a) Chapter 641-46 of the Iowa Administrative Code entitled “Minimum 
Requirements for Tanning Facilities", including any future amendments 
thereto, is hereby adopted and incorporated by this reference as if fully set 
forth herein. 

111) Rules: These rules are applicable only to tanning facilities located within 
Appanoosc County, Iowa, and are required to either obtain and maintain all 
applicable permits for their tanning beds. 

IV) Inspections: 

a) Inspections shall be conducted annually. 

b) Inspection Cost. 

(I) An inspection cost of $50.00 per tanning device shall be billed to the 
permit holder up to a maximum of$500.00 per facility. 

(2) Inspection cost shall be due upon receipt ofpaymem due. 

(3) Inspection cost not received within 45 days oflhe date of billing will 
be assessed a $35.00 penalty for each month or fraction thereofthat the 
bill is delinquent. 

(4) A penalty 0f$35.00 per facility may be assessed for the following: 
1. Failure to respond to a notice of violation within 30 days of 

the date of inspection. 
2. Failure to correct violations cited during the inspection. 

0) Inspections shall include the following areas: proper operation and 
maintenance of deviCes, review of required records and training 
documentation, operator understanding and competency, and the requirement 
ofthese rules.



Applicant 
Llcense Application ( ) 

Name of Applicant: tb's LLC 

Name of Business (DBA): gm 
Address of Premises: 237—71_fmy_5 

City atemile County: W Zip: m 
Business (641) 595-1209 

Maillng W 
City Cenjerville State fl Zip: M 

Contact Person 

Name Travis Rash 

Phone: (641) 895-1709 Email smasho1017@gmail.com 

Classification Class L' u rLice se L Co e ci

C 
Term212 mgnths WM/ 
Effective Date: 08/24/2019 W Expiration Date: 1/0 a, 
Privileges: .I/T’: ' l 

C ssCLi rLi e se L Corn e ial 05W 
Med; 

Ouidogr Servigg 

Sunday Sales 

Status of Business 

BusinessType: Limited Liabiligy Company 

Corporate ID Number: XXXXXXXXX Federal Employer ID XXXX_X_XXXX_ 

Ownership 

Travis Rash 

First Name: M Last Name: Baih 

City: aterv' Ie State: na Zip: @5143 

Position: gang: 

% of Ownership: 100.00% U.S. Citizen: Yes 

Insurance Company Information 

Insurance Company: Specialty Risk of America 

Policy Effective Date: Policy Expiration 

Bond Effective Dram Cancel Date: 

Outdoor Service Effective Outdoor Service Expiration 

Temp Transfer Effective Date Temp Transfer Expiration Date:



Applicant License Application ( LC0040277 

Name of Applicant: 

Name of Business (BSA): The Retreat 

Address of Premises:W T e Retreat En e ‘rises LLC 

(“WM County: AW Zip: M 
Business (651) 825—4228 

Mailing W 
City Centerville State fl Zip: 5328. 

Contact Person 

Name Derek Stevens 

Phone: (641) 895-4228 Email amanda-fenton@live.com 

Classification Class C Liquor License (LC) (Commemial) 

Term:12 months 

Effective Date: 09/09/2019 

Expiration Date: 09/Q8/202Q 

Privileges: 

assCLi uor Lic e LC Co ercial 

Qutdoor Service 

Sunday Sales 

Status of Business 

Limited Liabilig Company BusinessType: 

Corporate ID Number: W Federal Employer ID W 
Ownership 

Derek Stevens 

First Name: Dgrek Last Name: Steyens 

City: aterville State: Iowa Zip: 52544 

Position: owngr 

% of Ownership: 100.00% U.S. Citizen: Yes 

Insurance Company Information 

Insurance Company: Founders Insurance Com an 

Policy Effective Date: 09/09/2019 Policy Expiration 09/09/2020 

Bond Effective 

Outdoor Service Effective 

Temp Transfer Effective Date 

Dram Cancel Date: 

Outdoor Service Expiration 

Temp Transfer Expiration Date:



Appanoose County, Sharon Township 
1 I 

Receipts and Disbursements for Fiscal Year July 1, 2018 thru June 30, 2019 

Date (“3* Transaction Description 
“$232212! WithF;:wal Witlztziual (2:33;? Fire Deposit Total Deposlt Balance 

7/1/18 BEGINNING BALANCE $ 15,646.09 
7/13/18 Appanoose County Treasurer Deposit S S 2.64 5 13.16 5 15.80 S 15.661489 
9/14/13 Appanoose County Treasurer Deposit S - 5 155.46 5 869.61 5 1,025.07 $ 16,686.96 
9/19/18 2019 Mt. Ararat Cemetery ($450 per yr.) Maintenance 5 450.00 5 450.00 S $ 16,236.96 
10/5/15 2020 Deb Tarbell Cemetery mowing $ 20000 5 200.00 S $ 16,036.96 

10/12/18 2021 City of Centerville pd per App Co Aud for fire protection 5 - S - 5 16,036.96 
funds carried over prior to Dec 2015 $ 5,571.12 $ 5,571.12 $ - S 10,465.84 

10/15/18 Appanoose County Treasurer Deposit $ - 5 380.26 S 2,126.72 5 2,506.98 5 12,972.82 
11/15/18 Appanoose County Treasurer Deposit S 5 76.15 $ 425.70 5 501.85 S 13,474.67 
12/14/18 Appanoose County Treasurer Deposit S - 5 43.13 $ 241.15 $ 284.28 S 13,758.95 
1/15/19 Appanoose County Treasurer Deposit $ — $ 52.62 5 294.07 5 346.69 S 14,105.64 
2/15/19 Appanoose County Treasurer Deposit S $ 4.37 S 24.40 5 28.77 $ 14,134.41 
3/15/19 Appanoose County Treasurer Deposit S - $ 21.27 5 118.98 5 140.25 S 14,274.66 
4/15/19 Appanoose County Treasurer Deposit S - 5 369.95 $ 2,068.66 5 2,438.61 5 16,713.27 
5/15/19 Appanoose County Treasurer Deposit S - 5 74.04 S 41184 5 487.88 S 17,201.15 
6/14/19 Appanoose County Treasurer Deposit S - S 9.77 5 5462 S 64.39 S 17,265.54 
6/14/19 «3% Deb Tarbell Cemetery mowing )Qig m 5 180.00 S $ 17,085.54 “ 

S - $ $ 17,085.54 

S - s - $ 17,085.54 

S S - $ 17,085.54 
City of Centerville 2018-19 fire protection S — S - S 17,085.54 

3 — $ - $ 17,085.54 

5 - $ - $ 17,085.54 

S - S - 5 17,085.54 

5 - 5 - $ 17,085.54 
TOTAL CEMETERY DISBURSEMENTS FOR 2018-2019 5 650.00 TOTAL ON MAN 5 17,085.54 

TOTAL FIRE PROTECTION DISBURSEMENTS FOR 2018-2019 5 5,571.12 
TOTAL FOR ALL DISBURSEMENTS 5 6,401.12 

TOTAL CEMETERY REVENUE FOR 2018-2019 5 1,189.66 
TOTAL FIRE PROTECTION REVENUE FOR 2018-2019 5 6,650.91 

[ ] TOTAL REVENUE FOR 2018-2019 $ 7,840.57 
TOTAL TO BE ACCOUNTED FOR (BEGINNING BALANCE + REVENUE) IN 2018-2019 S 23,486.66 

CEMETERY FIRE 

BEGINNING FUND BALANCE S 10,074.97 $ 5,571.12 
TOTAL REVENUE 5 1,189.66 5 6, 550.91 

TOTAL DISBURSEMENTS 5 650.00 5 5,571.12 
ENDING FUND BALANCE 5 10,614. 63 S 6, 650.91

I 
ENDING TOWNSHIP BALANCE 5 17,265. 54



rorm IUWNAH 
Page S 

9 mega, COUNTY, é VOC’Dn 

Iowa Depanmenl of Management 

TOWNSHIP 

SUMMARY STATEMENT OF RECEIPTS AND DISBURSEMENTS 
Fiscal Year July 1, 3.08 thru June 30.30101 

Code of Iowa 359.23 Receipts and Expenditures - Annual Statement Each township clerk shall prepare, on or before September 30 01 each year. a statement in writing. showing all receipts of 

money and disbursements in the clerk's office for each separate tax levy authorized by law forthe preceding fiscal year. showing the current public debt or the township. and showing the balance as 
of June 30 c! all separate reserve accounts held by me township. which shall be certified as cones! by the trustees of the township. The statement shall be in a form prescribed by the county finance 
committee in consultation with the department of management. Each township clerk shall send a copy of this written statement to the county auditor no later than seven days after the statement is 

certified by the trustees. The county auditor shall post the statement or a summary 0! the statement in a prominent place in the building where the auditor‘s office is located. The county treasurer 

shall withhold disbursement of township taxes until the statement is filed with the county auditor. The county auditor shall notify the county lreasurer if taxes are to be withheld. 

[—8 

add (+) 

TOTAL REVENUE 

less (-) 

la 

la 

equals (=) 

SUMMARY 

_2 BEGINNING FUND BALANCE JULY 1. dbl? 

TOTAL DISBURSEMENTS 

_§ ENDING FUND BALANCE JUNE 30. 3C9 

_6 PUBLIC DEBT BALANCES AT YEAR END 

7 RESERVE FUND BALANCES AT YEAR END 

TOWNSHIP FUNDS 

Te'kGLQJ CW ”Vim NEG TOTAL 

\Sltptuoffi \S [0%. be! 

WHO-54 I I‘m up Lngqg [1! @ 13%‘8 
5301. IL lose EP— 3571,11 6 (QHOI- l2. 

n ms .54 N 107593! 

To the County Auditor of the 
CERTIFICATION 

med County: We hereby certify that the above statements are correct as appears in the records of the township clerk. 

<L 0w; 
/ a” 4%?“ Township cm ( 7‘33-ESQQ - p _ 

fl [/fiM/t— AJ/ 
Date 0 ` (1,"? '1' Z`m/` Township Trustees 

REV 08/01



. -.... ._........ mmnmwflluuwlmu 
Paulo: 

[ é/Wfi: COUNTY, A W TOWNSHIP CLERK'S STATEMENT OF RECEIPTS AND DISBURSEMENTS 

Fiscal Year July 1. go!“ thru June 30. a 0 (6; 

STATEMENT OF DISBURSEMEN‘I‘S
. 

(continued) 1 of__ g m ‘ 

3,357.37 gazes/.97 55%.?” 3,74o.¥3

WM



form TOWNAR Iowa Dopartmanl of Managamonl 
Papa 01 W COUNTY. /1Qfl?é25 TOWNSHIP CLERK'S STATEMENT OF RECEIPTS AND DISBURSEMENTS 

Flsw Year July 1. 19 /z lhru June 30. 20 I‘i 
1 TOWNSHIP FUNDS 

STATEMENT OF DISBURSEMENTS 

52m 5/ 
@144” ( 244372;, 

DATE DISBURSEMENTS DURING FISCAL YEAR

z

2
3 
4 
5 
6 
7
8

9
0 

AL DISBURSEMENTS FROM THIS PAGE . 5 
AL DISBURSEMENTS FROM ATTACHED PAGES ~ 

. 
- $1 la 9*. 5) '7 . . 

AL DISBURSMENTS FOR YEAR ‘ . ‘ 
' N, “111% 

Cash on hand 
ENDING FUND BALANCE 

06/30/ g Q 19 

Tota 

<52, lax/.97 ssazafif 14/821374 
Balance R1 Ilne 

07/01



lsca earJuly1. 52¢ /Zthru June 30. 9‘0 )9 

P‘- REM. , 
Iowa Uepaumenlor Management 

age 

f gag, 5219/ COUNTY, flying?» 2: TOWNSHIP CLERK'S STATEMENT OF RECEIPTS AND DISBURSEMENTS
F

1 TOWNSHIP FUNDS 
STATEMENT OF RECEIPTS (y , 

(continued) 1 0’1; q I 
,Mx/ 

’(A'b \lZ’G—ré 
RECEIPTS DURING FISCAL YEAR ’ 

94.3.37 3133.02. 47677.00 1,232.55)- 
‘ 

gagscpnaa TOTAL THIS PAGE 

07/01



. um. Ivuunn Iowa mum! M Man-mm”! 
_ Mom 

3 mu. COUNTY. @332“; TOWNSHIP CLERK'S STATEMENT or Reclaim AND nlsaunssmams 
Fla al YurJuly 1, 5101;: thru June 30, «2017‘ 

STATEMENT OF RECEIPT8 

am 3%: 
BEGINNING FUND BALANCE 

07/01/ :20 I? 

act 5/ 

I 45.1; 
. 1 

a 11. ‘ ‘- 
o~|O 5" . ‘7 

37590-0 57mm? 

37191
h
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Iowa Dapanmant Of Managemanl Page S 

{ Egg (”wt-Ob COUNTY, Afiuqfié) TOWNSHIP
0 

SUMMARY STATEMENT OF RECEIPTS AND DISBURSEMENTS 
Fiscal Year July 1. gogg/ thru June 30, go ) <7 

Code of Iowa 359.23 Recalpts and Expendltuma - Annual statement Each township clerk shall prepare. an or imam September 30 of each year. a statement In writing. showing all recalpts of 
money and dlabmsemems In the clerk's office for each separate Bx levy authorized by law for the preceding fiscal year. showlng the current public debt or the township. and showing the balance as 
of June 30 of all separate reserve accounts mm by the township, which shall be certified as correct by the h-usteea of the township. The slatement shall be In a form prescribed by the county finance 
committee In consultation wllh the department ofmanagement. Each township clerk shall send a copy of this written slalement to the counIy audflor no later than seven days after the statement Is 
serufled by the trustees. The county auditor shall post the statement or a summary of the statement In a promlnent place In the building where the audllol‘s Office Is located. The county lmasurer 
shall withhold disbursement of township taxes until lhe stalemanl ls mad with film county audllor. The county auditor shall notify the county treasurer If taxes as to be withheld. 

TOWNSHIP FUNDS 
SUMMARY ~ 

4 GM QWW ' 
» 

TOTAL 

_2 BEGINNING FUND BALANCE JULY 1. go )9 an. at; 50,9144. 0 9 50, “114.09 

_3 TOTidégENUE £50.9- I D 6, RYE/757 12, 3 8’ 3’ .S/‘I 

_4 Toxiségaunasemems 5, 5940. 34» 62, 335.40 /</, 901.74 

__5_ 
END::::J=N)D BALANCE JUNE so. 320; 9 

~ 0*- 
41 S”, 4 79$! 5? L; y! 4%, 2+ 

_6_ PUBLIC DEBT BALANCES AT YEAR END‘ 

7 RESERVE FUND BALANCES AT YEAR END 

CERTIFICATION g); 
To the County Auditor of the above-named County: We hereby certify that the above statements are correct as appears In the records of the townshlp clerk. 

Township Clerk 
.. ,/W I 

.' 

(10%,. 3 / 2,2 1 ? 9%? M ':~n

- 

Township Trustees ' , _ U Bate 
' {ii 

REV 08/01



Form I OWNAR 
Iowa Depanment o! Managemenl Page D1 

Appanoose COUNTY, Caldwell TOWNSHIP CLERK'S STATEMENT OF RECEIPTS AND DISBURSEMENTS 
Fiscal Year July 1. 2018 thru June 30. 2019 

TOWNSHIP FUNDS 
STATEMENT OF DISBURSEMENTS 

2 CEMETERY FIRE TOTAL 
3 DATE DISBURSEMENTS DURING FISCAL YEAR 
4 7/3/2018 Travis Selix 431 1.155. 

1. I55 
5 7/24/2018 Cincinnali Fire am 432 1,999.05 1999.0 
6 7/24/2018 Ci! of Moulton Fire 433 645.19 645.1 
7 8/7/2018 Travis Selix M 434 770. 770 
8 9/4/2018 Travis Selix M 435 770.00 770. 
9 10/28/2018 Travis Seiix M 436 77000 770.00 

10 11/7/2018 Travis Selix Mowi 437 770.00 770 00 
11 12/24/2018 Cincinnati Fire ment 438 3,250.83 3,250.83 
12 12/24/2018 of Moulton Fire 439 1,049.21 1.049 21 
13 6/5/2019 Connie Foster 440 44.18 44 18 
14 6/6/2019 Travis Selix 441 1.155.00 1,155.00 
15 

16 
17 
18 
19

1 

OTAL DISBURSEMENTS FROM THIS PAGE 5.434.18 6.94428 12378 46 
TOTAL DISBURSEMENTS FROM ATTACHED PAGES 
TOTAL DISBURSMENTS FOR YEAR 5,434 18 6.94428 12,378 46 

Cash on hand 
ENDING FUND BALANCE Check 

06/30/ 2019 
Other 
Total 

OTAL TO BE ACCOUNTED FOR 
0 olal Disbursements+ Balance (mu R1 line 40 5,434.18 6,944.28 12.378 46 

07/01



Form TOWNAR 
Page R1 

AEpanoose COUNTY. 

STATEMENT OF RECEIPTS 

BEGINNING FUND BALANCE 

DATE 
7/15/2018 

1 8/15/2018 
119/15/2018 
1 10/15/2018 
1 11/15/2018 
1412/15/2018 
151/15/2019 
16 15/2019 
17 3/15/2019 
18 15/2019 
19 15/2019 

15/2019
1 

OTAL REVENUE FROM THIS PAGE 

07/01] 2018 

+

+

+ 

Cash on hand 

Other 
Total 

RECEIPTS DURING FISCAL YEAR 
. C0 Treasurer's 15040 
. Co Treasurer's 
. Co Treasurer's 
. Co Treasurer's 
. Co Treasurer‘s 
. Co Treasurer's 
. Co Treasurer's 
. Co Treasurer‘s 
. Co Tleasurer‘s 
. Co Treasurer's 
A Co Treasurer's 
. Co Treasurer's 

OTAL REVENUE FROM ATTACHED PAGES 
OTAL REVENUE FOR YEAR 
OTAL TO BE ACCOUNTED FOR 

Balance + Total Revenue 

07/01 

Caldwell 
Fiscal Year July 1. 

CEMETERY 
8,232.72 

8.23272 

92. 

1,381 
2,092.3 

577.24 
425.95 

92.47 
101.70 
161.27 

1,806.98 
554.23 
178,81 

7.46474 

7,464.74 

15,697.46 

Iowa Depanmem of Managemenl 

TOWNSHIP CLERK'S STATEMENT OF RECEIPTS AND DlSBURSEMENTS 
2018 thru June 30, 2019 

FIRE 
2,644.24 

2,644.24 

69. 

1,305 
1 977. 

545.46 
402.46 

87.41 
96.09 

152.42 
1,707.34 

523.70 
168.94 

7,035.94 

7,035.94 

9,680.18 

TOWNSHIP FUNDS 

TOTAL 
10,876.96 

10,876.96 

162 3 

2,686.42 
4,069 42 
1,122.70 

828.41 
179.88 
197 79 
31369 

3,514.32 
1,077 93 

347.75 

14,500‘68 

14,500 68 

25,377.64
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Code of Iowa 359.23 Receipts and Expenditures - Annual Statement Each township clerk shall prepare. on or before September 30 of each year. a statement in writing. 
money and disbursements m the clerk's office for each separate tax levy authorized by law for the preceding fiscal year showing the current public debt of the township. 

Agganoose COUNTY, 

SUMMARY STATEMENT OF RECEIPTS AND DISBURSEMENTS 
Fiscal Year July 1, fl 

Caldwell 

thru June 30 2019 

Iowa Department of Management 

TOWNSHIP 

showing all recelpls of 

and showing the balance as 
of June 30 of all sepatate reserve accounts held by [he township. which shall be cerlified as correct by the lruslees of the township. The statement shall be In a term prescribed by the county: finance 
committee in consultation with the department 01 management Each township clerk shall send a copy of this written statement to the county auditor no later man seven days after the statement IS 
cemfied by the trustees. The county auditor shall post the statement or a summary of the statement In a prominent place in the building where the auditor 5 office [5 located. The county treasurer 
shall withhold disbursement of township taxes until the statement Is filed With the county auditor The county auditor shall notify me county treasurer if taxes are to be withheld 

1..

2i

7 

SUMMARY 
TOWNSHIP FUNDS 

CEMETERY FIRE TOTAL 

BEGINNING FUND BALANCE JULY 1. 2018 8,232.72 2,644.24 10.87696 
add (+) 

TOTAL REVENUE 7,464.74 7,035.94 14.50068 
less (—) 

TOTAL DISBURSEMENTS 5,434.18 6,944.28 12.378.46 
equals (=) 

ENDING FUND BALANCE JUNE 30. 2019 10,263.28 2,735.90 12,999‘ 1 8 

PUBLIC DEBT BALANCES AT YEAR END 

RESERVE FUND BALANCES AT YEAR END 

/m/{\af 
Township Clerk 

8-6 ~/? 
Date 

CERTIFICATION 
To the County Auditor of the above- named County. We hereby certify that the above slatemenls are correct as appears in the records of the lownshlp clerk 

flmZ//% / M 
/z$i$a#$/ 

V"`\ \`o.-^ 
Township Trustees

/ 

REV 08/01



There was discussion regarding charging the City of Centerville for current GIS data/imagery and 
creating an agreement for future data/imagery. It was estimated it cost $6,000 for the Centerville 
imagery. Waits motioned to charge $1,000 and have Jason Murphy and Jason Fraser work out an 
agreement for future imagery. Motioned died for lack of second. Smith motioned to charge $1,500 for 
access to the data this time. Seconded by Demry. Smith and Demry aye. Waits nay. Waits motioned to 
have Murphy and Fraser work out an agreement on flights for next three years. Motioned died for lack 
of second. There was discussion about waiting closer to flight time. 

Demry motioned to appoint Linda Rouse as the Board ofSupervisor designee and Blake White as 
a resident within the 2 mile extra-territorial zone to the City of Centerville Planning and Zoning 
Commission. Seconded by Waits. All voted aye. Demry motioned to appoint Mark McGill as the Board 
of Supervisor designee and Bob Morris as a resident within the 2 mile extra-territorial zone to the City of 
Centerville Zoning Board of Adjustment. Seconded by Waits. All voted aye. 

FYI- MMP update: White Pork #65977. 
Demry motioned to approve voiding Treasurer Check #7689 for $8.00. Seconded by Waits. All 

voted aye.
' 

Demry motioned to approve hiring Damon M Hoffman as Sign Specialist effective July 29, 2019 
starting at $22.36 per hour. Seconded by Waits. All voted aye. 

Michael Johns from Iowa Southern Railroad discussed past practice of the county maintaining 
the deck and railing of Railroad owned bridges and reimbursing the county for such maintenance. 
County Engineer, Brad Skinner approves. Demry motioned for Secondary Roads to continue to do 

maintenance and bill the Railroad and have Johns and Skinner comé up with an agreement for future 
work. Seconded by Waits. All voted aye. 

Skinner presented plans forjoint and crack sealing letting on $70, 243’“ Ave, and J46. Demry 
motioned to approve the plans and letting for FM-COO4 (107)—55—04. Seconded by Waits. All voted aye. 

Skinner updated the board on the Secondary Roads department. The DOT approved additional 
FM rock hauling. He would also like to add some overlay projects to the 5 year construction program. 
The patching project east of Unionville is 95% done. They are looking to replace the wooden box culvert 
in the yard with a smaller concrete pipe and install above ground fuel tanks. Demry asked Skinner to 
look at the stop sign at the intersection in Moravia. It was not flashing. 

Stephanie Koch, CDS Coordinator, continues to go to the jail every Tuesday afternoon for the jail 
aversion program. CIT Training with law enforcement, EMS and Firefighters will be 10/15. She will be 

attending the Back to School Bash on 8/13 from 5-7. She will be in training 10/14 and attending ISAC 

8/21—8/22. She continues to work with the homeless. A Children Stakeholder’s meeting will be held in 

September. Those interested should contact her. 

Public comments: Irene Brooks stated a circus will be in Moravia on August 23rd with two 
showings; one at 5 and another at 7:30. Advanced tickets are 57-512, day of the show are $8-$15. 

Demry motioned to recess until noon. Seconded by Smith. All voted aye. 
Waits exited meeting. 

Demry motioned to re—open the meeting and close the silent auction at 12:00 PM. Seconded by 
Smith. All voted aye. 

Demry motioned to accept all final bids ($352.00). Seconded by Smith. All voted aye. 
Demry motioned to adjourn. Seconded by Smith. All voted aye. 
The Board adjourned to meet at the call ofthe Auditor at 12:01 PM. 

Appanoose County Board of Supervisors



Attest: 

Kelly Howard, Appanoose County Auditor



August 5, 2019 

Appanoose County Board of Supervisors met in regular session August 5, 2019 at 9:00 AM. in 

the Boardroom of the Courthouse. Present: Mark Waits, Chairman (via telephone) Neal Smith and Linda 

Demry, Boardmembers. Absent: none. 

Meeting started with the Pledge. 

Silent auction open for bids. 

Demry motioned to approve the agenda. Seconded by Smith. All voted aye. 

Waits motioned to approve the minutes from July 15, 2019 meeting. Seconded by Smith. All 
voted aye. 

Demry motioned to approve 7/26 payroll, Walnut Township Annual Report, DHS Quarterly 
Report, and Prisoner Room & Board Transfer. Seconded by Smith. All voted aye. 

Access Sys Typing—Print.—Bind.Serv. 131.38 
Iowegian Typing-Print.-Bind.$erv. 428.48 
Alliant Engineering Services 1359.58 
Amer Home n Juvenile Detention & Shel 1399.50 
APGS Off. Supplies & Forms 39.00 
App Co Tourism Contrib. & Purchase Serv 81942.33 
App Co Treas Off. Supplies & Forms 42.80 
Aramark Engineering Services 163.32 
Bailey Off Off. Supplies & Forms 24.97 
Banleaco Off. Equip Repair & Maint 314.71 
D Barnthouse Building Repair & Maintce 300.00 
Baty Elec 5911 Other Capital Expens 795.90 
Bill & Ray's Auto Engineering Services 9.41 
WILLIAM BOYLAN Bridge & Culvert Maint. 507.60 
Bratz 011 Engineering Services 20.00 
Brown's Shoe Engineering Services 125.00 
Cantera Aggregates Engineering Services 24807.75 
Capital Sanitary Supply Building Repair & Maintce 20.97 
CarQuest Engineering Services 846.02 
Casey's Business MC Transportation 104.25 
Cville Wtrwks Engineering Services 366.72 
Central IA Det Juvenile Detention & Shel 1650.00 
Centurylink E911 Telephone Expense 248.72 
Certified Power Engineering Services 265.88 
Charlton Valley Pl Off. Supplies & Forms 11371.45 
City Cville Salary—Regular Employees 6149.40 
City of Ottumwa/SIRG Construction & Maint. 3553.64 
City of Plano Maintenance Contract 190.82 
City of Unionville Maintenance Contract 164.18 
Cunningham-Reis Roads 21434.75 
S Dittmer Legal Serv. Dep—Subp-Tran 567.00 
Douglas Township Care of Soldiers Graves 412.00 
EASTERN IOWA TIRE Engineering Services 69.15 
Farmers Mutual Tel E911 Telephone Expense 633.50 
First Bkcd Vehicle Repair & Maintce 39.99 
L Floen Educational & Train.Serv. 275.65 
Fogle TV Engineering Services 295.15 
Garman Farms Engineering Services 14741.47 
P Garrison Twp Clk & Trustees 20.00 
Gateway Hotel Educational & Train.Serv. 316.78 
PJ Greufe Health Insurance 1500.00



Housby Mack Engineering Services 1043.26 
Hy-Vee Food Preparation Service 2768.00 
Hy—Vee Pharm Medical & Health Services 12.99 
Interstate Batt Off. Supplies & Forms 599.85 
ICAA Educational & Train.Serv. 70.00 
IOWA STATE UNIVERSITY EXT/OUT Educational & Train.Serv. 900.00 
IPAC Voter Registration Serv. 3765.53 
ISAC Dues & Memberships 6275.00 
Kimball Engineering Services 612.55 
P Wells Educational & Train.Serv. 39.15 
Knox Co Stone Engineering Services 10179.92 
D Kratofil Twp Clk & Trustees 20.00 
J Kratofil Twp Clk & Trustees 20.00 
R Lamb Mileage & Transp. Expense 505.02 
Lange EH Funeral Services 1800.00 
Mail Serv Vehicle Renewal Notices 436.68 
Menards Engineering Services 550.62 
Mercy Med Ctr Engineering Services 172.00 
Metal Culverts Bridge & Culvert Maint. 156.10 
Midwest Wheel Engineering Services 82.22 
MMIT Off. Supplies & Forms 77.70 
M&M Sales Off. Supplies & Forms 70.45 
Moravia Prtg Typing—Print.—Bind.Serv. 291.00 
Myers Custom Signs Mileage & Transp. Expense 350.00 
Natel Telephone & Telegr.Serv. 1033.99 
Official Pest Control Off. Equip Repair & Maint 60.00 
Jeri Pershy Rent Payments 275.00 
Petty C-Sheriff Postage & Mailing 4.20 
Polk Co Treas Medical & Health Services 178.45 
D Powell Twp Clk & Trustees 20.00 
RACOM Off. Equip Repair & Maint 1325.50 
RRWA Engineering Services 25.75 
River Hills Medical & Health Services 130.00 
RK Auto Vehicle Repair & Maintce 959.13 
RLR Contrib. & Purchase Serv 23721.78 
J Robinson Twp Clk & Trustees 20.00 
T Robinson Twp Clk & Trustees 20.00 
E Schwaner Transportation 40.24 
Seymour Tire Engineering Services 130.50 
S Tait Twp Clk & Trustees 20.00 
Thomas Funeral Home Mileage & Transp. Expense 300.00 
R Tisue Books & Periodicals 25.00 
US Bank Educational & Train.Serv. 388.93 
US Cellular Off. Supplies & Forms 771.96 
USPS Postage & Mailing 395.00 
Vanguard Appraisals Computer & Microfilm Supp 4000.00 
Walmart Off. Supplies 8 Forms 25.75 
Watson & Ryan Legal & Ct—Related Serv. 62.50 
Wayne Co Sheriff Legal Serv. Dep—Subp—Tran 37.00 
Wex Bank Mileage & Transp. Expense 144.53 
Windstream Off. Supplies & Forms 840.41 
J Zaputil Twp Clk & Trustees 20.00 
Grand Total 243422.88 

Demry motioned to approve bills. Seconded by Smith. Smith & Demry voted aye. Waits 
abstained (did not View bills).
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Introduction 
We wish to take this opportunity to welcome you as an employee oppanoose 
County. It is our desire that you will enjoy your work, perform your work to the best of 
your abilities, and have a pleasant working relationship with the people with whom 
you will work, as well as the public you will serve. 

At-Will Employment 
This handbook is presented as a matter ofinformation only; it is not intended to form a 
contract between Appanoose County and the employee. Appanoose County reserves 
the right to change or eliminate any or all of the policies, procedures, work rules or 
benefits herein at any time, with or without prior notice. \_ 

These policies and procedures outlined in this handbook are applicable to: 

All employees responsible to the Appanoose County Board ofSupervisors. 

All employees responsible to an elected office holder providing the office holder 
has certified its applicability. 

All employees not directly responsible to either the Board ofSupervisors or an 
elected office holder and whose governing body has certified its applicability. 

Whenever the provisions of this handbook are in conflict with the Code orwa, or 
with a collectively bargained agreement between the Board and a certified bargaining 
unit, the provisions of the Code of Iowa and/0r collectively bargained agreement will 
prevail. 

Just as you retain the right to terminate your employment at any time for any reason, 
Appanoose County retains a similar right. No policy or practice oppanoose County 
should be construed to change this relationship. Only the Board ofSupervisors, or 
appropriate governing board, has the right to modify or change this practice, and such 
action must be in writing. 

This handbook replaces all employee handbooks and amendments issued prior to the 
date ofthis handbook. Documents issued prior to this date should be discarded. 

Equal Employment Opportunity 
It is the objective of Appanoose County to encourage employment and advancement of 
all individuals in a way that will utilize their talents to the maximum and develop their 
skills most effectively in a work and community environment that is free from 
discrimination. 

Appanoose County has a policy to provide equal opportunity for all where employment 
is based upon personal capabilities and qualifications without discrimination because



of race, color, religion, sex, age, national origin, sexual orientation, gender identity, 
disability, or any other protected characteristic as established by law. 

This policy of equal employment opportunity applies to all policies and procedures 
relating to recruitment and hiring, compensation, benefits, promotion, termination and 
all other terms and conditions ofemployment. 

Harassment 
It is the policy oppanoose County that no employee be harassed by another 
employee, customer or supervisor on the basis ofrace, color, religion, sex, age, national 
origin, sexual orientation, gender identity, disability, or any other protected 
characteristic as established by law. 

Illegal harassment, whether verbal or physical, will not be tolerated. All members of 
management have the explicit responsibility and duty to take corrective action to 
prevent any illegal harassment ofour employees. 

Ifany employee believes that he or she has been subjected to illegal harassment, that 
employee should bring the matter directly to the immediate attention of their elected 

official, department head, a member ofthe Board of Supervisors or appropriate 
governing board. All complaints will be investigated and appropriate disciplinary 
action taken, up to and including termination. There will be no retaliation against 

anyone who submits a good faith harassment complaint or participates in an 

investigation relating to such a complaint. 

Sexual Harassment 
It is the policy oppanoose County that no employee be harassed by another 
employee or supervisor on the basis ofsex. 

The policy prohibits any demand for sexual favors that is accompanied by a promise of 
favorable job treatment or a threat concerning the employee's employment. Also 

prohibited is subtle pressures for sexual favors, including implying that an applicant’s 
or employee’s cooperation ofa sexual nature, or refusal thereof, will have any effect on 

the person’s employment, job assignment, wages, promotion, or any other condition of 
employment. 

In addition, any behavior of a sexual nature not welcomed by the employee or found to 
be personally offensive is expressly forbidden. This includes but is not limited to: 

a. Repeated sexual flirtations, advances, or propositions.



b. Continued or repeated verbal abuse ofa sexual nature, sexually related 
comments and joking, graphic or degrading comments about the employee's 
appearance or the display of sexually suggestive objects or pictures. 

c. Any uninvited physical contact or touching, such as patting, pinching or other 
contact. 

(1. Conduct that has the purpose or effect ofunreasonably interfering with an 
individual’s work performance or creating an intimidating, hostile, or offensive 
work environment. 

Sexual harassment, whether verbal or physical, will not be tolerated. All members of 
management have the explicit responsibility and duty to take corrective action to 
prevent any sexual harassment ofour employees. 

As with other forms of harassment, any employee who believes that he or she has been 
subjected to sexual harassment should bring the matter directly to the immediate 
attention oftheir elected official, department head, a member of the Board of 
Supervisors or appropriate governing board. All complaints or reports ofsexua] 
harassment will be investigated and appropriate disciplinary action taken, up to and 
including termination. There will be no retaliation against anyone who submits a good 
faith sexual harassment complaint or participates in an investigation relating to such a 

complaint. 

Definitions 
Full—Time Employee — Full-time employees are those who are normally scheduled to 
work at least 30 hours per week. 

Part-Time Employee — Part-time employees are those who are normally scheduled to 
work less than 30 hours per week. 

Temporary Employee — Temporary employees are hired to work for a period of 8 
months or less, on an annual basis. 

Seasonal Employee — Seasonal employees are hired on an as-needed basis. 

lob Openings 
Whenever a vacancy occurs within the County, the opening will be posted on the 
courthouse bulletin board for 10 days and advertised in the local newspaper. Current 
employees may indicate their interest in being considered for the vacancy by 
submitting an application for the position in writing to the Elected Official or



Department Head within the stated posting period. The Elected Official or Department 
Head will make the recommendation on who is to fill an opening in their office to the 
Board ofSupervisors or appropriate governing board. Appanoose County reserves the 
right to use other recruiting sources to fill open positions at their discretion. 

Appanoose County reserves the right to require a post-offer, pre-employment physical 
for certain positions. 

Veteran's Preference 
Any honorably discharged veteran, as defined by Iowa law, shall be entitled to 
preference in appointment and employment over other applicants of no greater 
qualifications. 

Employment of Relatives 
It is the County's policy to hire the best-qualified person available for each position. 
Relatives of current employees are eligible for employment with the County, subject to 
limitations of state law governing the employment of relatives of public officials and 
employees and the terms ofthis policy. To avoid the appearance offavoritism and 
difficulties in administering discipline, the County will not hire, appoint, transfer, 
promote, or otherwise place an individual in a position that involves the supervision of, 
or by, a family member. For purposes 0fthis policy, 'family member" includes the 
individual's mother, father, brother, sister, grandparent, spouse, son, daughter, 
grandchild, great-grandchild, niece, nephew, aunt, or uncle. 

Ifa supervisory relationship between family members is created by the marriage of 
two employees, the Department Head shall transfer, or separate employment ofone of 
the employees. 

Work Schedule 
In general, the work schedule of employees will not change from week to week. 
However, varying conditions in workload and demand ofthe public may necessitate a 

change in the work schedule. Ifit is necessary for the Elected Official or Department 
Head to change the normal work schedule, every effort will be made to give the 
employee as much notice as possible. Nothing in this section shall be construed as a 

guarantee ofthe number ofhours an employee will be scheduled to work. 

Overtime 
Periodically, overtime work is necessary to maintain County operations. In most cases, 
there are a sufficient number of employees available to make overtime work optional. 
Occasionally, however, the Elected Official or Department Head may require the 
employee to work overtime.



With Elected Official or Department Head approval, employees may make a request to 
receive compensatory time in lieu of overtime pay. Employees may accumulate up to 
240 hours ofcompensatory time. 

Exempt employees shall not receive overtime or compensatory time. 

Non-exempt employees will be compensated at one and one half times their normal 
hourly rate for all hours in excess of40 per week. Only hours actually worked shall be 
counted as work time for the purpose ofdetermining overtime. All overtime and 
compensatory time accrued or used must have the prior approval of the Elected 
Official or Department Head. 

Sick Leave 
Sick leave shall be accrued by a full-time employee at the rate of11/2 days per month to 
a total of180 days. 

Accumulated sick leave may be used for the following: 

Personal illness or injury 
Medical, dental, or vision appointments 
Care for a minor child 
FMLA approved absences 

When absences due to sickness are necessitated, the employee shall notify their 
Elected Official or Department Head prior to the beginning of his/her scheduled 
reporting time. The supervisor has the right to require a medical certificate from the 
employee’s attending physician for any sick leave absence. 

Pro-rated sick leave, vacation time, or earned compensatory time may be used to 
supplement Worker’s Compensation benefits, upon the employee's written request. 

Employees shall be entitled to receive payment ofunused sick leave upon retirement, 
as defined by IPERS, [at least 55 years old, a vested member, no longer working for an 
IPERS covered member, and receiving retirement benefits), not to exceed $2,000. 
Employees shall be eligible for payment ofunused sick leave upon death, ifa vested 
member, not to exceed $2,000. (Sheriff’s Office Deputies and protected class 
employees, as defined by IPERS, shall follow their corresponding eligibility retirement 
requirements.) 

Appanoose County employees may not donate sick leave to other employees. 

Iury Duty 
Employees may be granted time off with pay for the purpose of jury duty. The 
employee will be granted time off only for that portion of the workday necessary to



serve duty. Any jury duty pay received by an employee shall be turned over to the 
County. 

Bereavement Leave 
Each full-time employee shall be eligible for a paid leave ofabsence ofup to 5 days, at 
the discretion ofthe Elected Official or Department Head, for a death ofthe employee’s 
parent, spouse, child, brother, or sister. In the case ofthe death of the employee‘s 
father-in-law, mother-in-law, brother-in-law, sister-in-law, grandparents or 
grandchild, the employee will be allowed up to 3 days, at the discretion of the Elected 
Official or Department Head. (Includes corresponding step relatives). Employees will 
be allowed up to 1 day, at the discretion ofthe Elected Official or Department Head, in 
case of death of the employee’s aunt or uncle. 

Family Medical Leave 
In accordance with the Family Medical Leave Act (FM LA), Appanoose County will grant 
up to 12 weeks’ unpaid leave annually, based on the previous rolling 12-month period. 
To be eligible for this leave an employee must have worked for Appanoose County for 
one year and worked 1250 hours or more in the 12 months preceding the beginning of 
the leave. 

FMLA leave will be granted for the following circumstances: 

Employee’s serious medical condition. 
Birth, adoption or placement ofa child. 
Caring for a spouse, child or parent, with a serious health condition. 
Exigency arising out of the fact that the employee’s spouse, child or 
parent is covered military member on covered active duty. 

9935“!" 

Employees shall be eligible for 26 weeks of leave to care for a covered service member 
with a serious injury or illness in accordance with Federal Law. 

You must provide a written request for leave and sufficient medical certification to the 
Auditor's Office within 15 calendar days from the date ofyour absence. Appanoose 
County reserves the right to request re-certification at the County’s discretion in 
accordance with federal law. 

The annual FMLA allowance will run concurrent with any Workers’ Compensation 
leave. 

Your insurance benefits will be maintained for up to 12 weeks during your leave under 
the same conditions as ifyou continued to work. You must continue to pay your 
portion of the insurance premiums. You must make arrangements for payment of these 
premiums in a timely manner. If your leave extends for more than 12 weeks, you will 
become responsible for payment 0fthe entire health insurance premium to maintain 
coverage.




